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Introduction Project Objectives

Although infertility is a widespread e Raise awareness among HR

condition that can lead to emotional and corporate leaders.

distress and isolation, it is still often e Direct training (presentations)

overlooked in corporate settings; the aim and indirect (informational

of the project is therefore to promote materials).

awareness and education on the topic e Reduce stigma and improve E
within the workplace. employee support. L
Preliminary results Conclusions

N = 45 (first 2 companies) By fostering awareness

and inclusion, the
project seekstodrive a
lasting cultural change
and reduce the stigma
surrounding infertility
in professional
environments.
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